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AGREEMENT 
by and between the 
MONROE-WOODBURY 
CENTRAL SCHOOL DISTRICT 
and the 
MONROE-WOODBURY 
ADMINISTRATORS ASSOCIATION
 
July 1, 2004 - June 30, 2007 
33 
AN AGREEMENT
 
REGARDING THE TERMS AND CONDITIONS OF EMPLOYMENT
 
- between
 
THE MONROE WOODBURY CENTRAL SCHOOL DISTRICT
 
- and
 
THE MONROE WOODBURY ADMINISTRATORS ASSOCIATION
 
Effective: July 1, 2004 
Through: June 30, 2007 
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AGREEMENT made and Clltered effective the 1st day ofJuly 1,2004, by and 
between the MONROE WOODBURY CENTRAL SCHOOL DISTRICT (hereinafter 
referred to as the "District") and the MONROE WOODBURY ADMINISTRATORS 
ASSOCIATION (hereinafter referred to as the "Association"). 
ARTICLE I. TAYLOR LAW NOTICE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
or THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PER\11T ITS 
IMPLEMENTATION BY AME'IDMENT OF LAW, OR BY PROVLUING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE LfNTlL 
THE APPROPRlATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
ARTICLE II. RECOGNITION 
The District, having determined that the Association is supported by a majority of 
the members of the unit, hereby recognizes the Association as the sole and exclusive 
bargaining representative for a unit composed of Building Principals, the Director of 
Education Support Services, Assistant Principals, the Director of Physical Education and 
Interscholastic Athletics, the Director ofPupil Personnel Services, Director of 
Information SeIVic~s, Director of Staff Development, Director of Special Education, 
Assistant Director of Pupil Personnel Services for Special Education, and Dean of 
Students, and excluding all other administrators and aU other employees, 
The Association shall be entitled to unchallenged rel;ognilion for the maximum 
period permissible by law. 
ARTICLE III. GENERAL PROVISIONS 
A. This Agreement shall establish a full and complete pledgt: bt:tween hoth 
parties and only through mutual consent of the parties in written and signed fonn may 
any aspect of this Agreement be amended in any form, such as altered, changed, added 
10, deleted from or modified. 
B. Any type of an arrangement or agreement belwt:t:n the District and any 
individual melnber of the Association shJ.1l be executed and related to the terms of this 
Agreement and shaH be consistent with the terms and conditions of this Agreement. 
C. If any portion of this Agreement or any application of any portion of this 
Agreement is found to be contrary to law, then such provision or applkation shall be 
deemed invalid except to the extenl permitted by law and all other provisions or 
application::; of this Agreement shall continue in full force and effect. 
D. Sufficient eopies of this Agreement shall be reprodueed by the District and 
shall be distributed to all members of both parties within three (3) months after execution 
and agreement. Ibe cost of such reproduction of this Agreement shall be shared e4ually 
by the Distrkt and the Association. 
E. This Agreement shall supereede any inconsistent rules, regulations or 
practices of the District and conditions of any previous negotiated agreement. 
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ARTICLE IV. ASSOCIAnON RIGHTS 
A. The Association shall receive a copy at no additional cost to the District of, 
or be privy to, the treasurer's report, annual financial report, audit report, submitted 
budget, and monthly printout of the expenditures and encumbram;es of the District. 
B. The Association will be permitted to use school typewriters, wpying 
machines or other duplicating machines, audio visual equipment and other equipment 
relating to the ongoing business of the Association, providing that such equipment is not 
otherwise in use and 1hnt said equipment is utilized at reasonable times and on school 
property for legal Associ3tion activities. It is understood thot in all matters relating to 
this use the Association will provide its own materials and indicate such. 
C. Each party shall make available to the other infonnation which is 
nonprivileged, reasonable, readily available, and pertinent to negotiations and/or the 
enforcement of the provisions of this Agreement. 
D. The Association and District shall e~tablish procedures and dates for 
negotiations by the end of January of the year in which the existing contract expires. 
E. It is acknowledged that the level of administrative supen'ision is an 
important component in the District's ability to function effectively. To the degree 
practicable, consideration will be given to program, staffing, and enrollment in the 
District's determination of administrative staffing levels. The Superintendent will meet 
annually with the Associatjon president to consider administrative assignments, duties 
and responsibilities. 
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ARTICLE V. DISTRICT RIGHTS 
A. The District retains all rights and prerogatives not specifically relinquished 
by the provisions of this Agreement. 
B. In addition, the District shnll have the right to adopt rules and/or regulations 
regarding terms and conditions of employment provided these rules or regulations do not 
l.:ont1il.:l with a speci1il.: provision ofthis Agreement. 
C. In the event the District alters any terms and conditions of employment by 
exercising the rights granted to it herein, the Association shall have the right to reopen 
negotiations in September 2001, September 2002, or September 2003, limited to that 
term and condition of employment altered by the District's actions. 
D. The Association specifically waives the right to demand negotiations on 
nny topic or term and condition of employment not covered herein for the duration of this 
Agreement. 
ARTICLE VI. WORKDAY AND WORK YEAR 
A. Work Yeac Full-Time Twelve (2) Month Administrators 
1. All full-time twelve (12) month administrators will work from July 1 
to June 30. 
2. Vacations and Holidays 
Full-Time twelve (12) month administrators shall be entitled to all days 
listed on the District MWAA calendar and shall also be entitled to twenty three (23) days 
ofpaid vacation which may be taken at any time of the year but which shall normally be 
4 (?Jf 
taken during a period when school is not in session. Requests for vacation require 
approval of the Superintendent of Schools. 
In addition to the above, fult-time twelve (12) month administrators shall be 
granted additional vacation days above twenty three (23) as per the following: 
Tenure as administrator in Monroe Woodbury - one (1) day 
10 years of administrative service in Monroe Woodbury - one (1) day 
15 years of administrative service in Monroe Woodbury - one (1) day 
All requests by the Superintendent for total unit membership attendance at 
workshops or meetings scheduled during recess and July and/or August shall havc an 
advance notice of four (4) months. 
Full-Time twelve (12) month Administrators may return up to five (5) 
unused vacation days, at the rate of$350 per day, but not to exceed the Employee's 
actual per diem sala.r;r rate. In order to be eligible for payment, the administrator must 
notify the District in writing of his/her decision to return such days by May 15. With 
such timely notice payment shafl be made no later than the last pay period in June. 
3. In general, vacation time accrued in any given fiscal year should be 
completed from July I to June 30 of that fiscal year. However, up to ten (10) days may 
be accrued and carried over Lo the next fiscal year upon prior approval of the 
Superintendent. 
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B. Work Year: Full-Time Ten (10) Month Administrator:; 
1. Ten (10) month full-time AdlUinistrators will work from September 
1st through June 30th, plus the last week in August. The third week in August may be 
requested by the Building Principal. Neither week carries added compensaLion. 
2. The work year will follow the student calendar plus any other 
workday before or after student attendance days in September and June. 
3. Scheduling any workdays during winter andlorspring recess periods 
requires the building principal's request as approved by the Superintendent's oHice. 
Such days (up to a maximum of five (5) per school year per person) will be compensated 
at the rate for returned vacation days as provided in Section A.l of this Article. 
C. Workday 
It is recognized by both parties to this Agreement that, as a matter of 
principle, there can be no rigid time limits set upon an indivldual's performance when 
carrying out responsibilities assigned to hisJher position. The nature of the 
administrator's role requires a commitment in time and energy above and beyond that 
which is required in general of other employees in the District. Accordingly, 
adminislrators are subject to performing all their duties and obligations, including those 
Vt'hich are required by the District in order to meet responsibilities to the administration, 
other staff members, parents and children. Consislent with the requirements established 
above, each individual shall retain hisJher flexibility in determining specific hours of 
work, recognizing that administrative coverage of each site shall be the responsibility of 
that site's assigned administrative staff. Such eo .....erage shalt include, at a minimum, the 
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student day and associated school district~run activities, except for instances when 
administrative activity outside the person's building is justified in fulfilling their 
administrative duties and responsibilities. 
In addition to the above, members of the unit will determine those non 
sehoul hour events which occur at their respective level of operation; such events to be 
placed in priority order with respect to administrative coverage. Prior to September 1 of 
each school year. members of the unit will present their priority list of events to the 
Superintendent of Schools. The goal is to create an annual, mutual understanding ufwhat 
events exist, which events merit unit membership coverage and how these events can best 
be covered. Building principals shaH interact with the Superintendent, as per above, on 
behalf of their respective assistant principal(s), jf any. With the above goal in mind, it is 
understood the decision of the Superintendent is final. 
D. Calendar 
All unit members shall be granted 16 or 17 days off with pay when school 
is not in session, depending upon the school calendar. The official school calendar is 
attached hereto for information purposes as Appendix "C". Thc Association shall be 
consulted concerning their ealendar prior to its implementation by the District 
ARTICLE VII. SALARIES 
A. Administrators shall be paid according to the annexed Appendices "AI! nod 
"B". 
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B. The Association shall serve in an advisory capacity to the District and shall 
b~ notified prior to the tinalization of employment and salary for all vacancies and/or 
establishment of new positions within the unit. Among other lactors, salaries for new 
8dministrators sh8Jl not exceed the last step of the eolumn for tbe applicable position and 
\\lill take the following into account: 
1) years of experience, 
2) responsibility and demands of position, 
3) comparability to salaries of other administrators. 
C. The District shall reimburse members of the unit for course work approved 
althe sok discretion of the Superintendent. The numher of credits reimbursed shall not 
exceed six (6) per year and shall be at the rate paid for, not to exceed three hundred 
($300.00) dollars per credit hour. 
D. Stipends for the administration and supervision of two elementary summer 
programs: The Summer Learning Lahoratory for students in grades 2-5 and Summer 
Learning Laboratory for students in grades K and 1, are to be set at $3,500 each, based 
upon the current three week structure for each program. The stipend for the Secondary 
Summer School Principal (1) shall be $7,000; and the stipend lor Secondary Summer 
School Assistant Principal (l) shall be $5,000. Administrator Association members who 
accept an appointment to administer these programs may not receive the stipend for 
administrating such program in addition ro their regularly assigned duties. The Distriet's 
regular posting process will be followed when filling this yearly position. 
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E. Retirement Incentive 
1. Administrators retiring shall be granted 0 retirement incentive 
provided the following conditions are met: 
(a) Irrevocable letters of retirement are given to the District by 
January 30 of the school year of retirement; 
(b) The Administrator has been in the employ of the District for 
five (5) years or more; 
(c) The administrator retires or vests under the New York State 
Teachers Retirement System by June 30 following hislher date uf eligibility for 
retirement under the New York State Retirement System (age 55 - 10 years of service). 
Effective July I, 1996, the administrator who retires or vests under the New York 
State Teachers Retirement System by the June 30th following hislher date of eligibility 
for retirement under the New York State Teochers Retirement System (age 55 - 10 years 
service) or in the case of an administrator in Tier II, HI or IV of the New York State 
Teachers Retirement System who retires or vests under that system by June 30th 
following hislher reaching thirty (30) years of service in the New York Stote Teachers 
Retirement System. 
(d) Administrators who do nol retire pursuant to (a) through (c) 
above shall not be eligible for any poyments upon retirement until five (5) years 
following their eligibility for the retirement incentive. In that year only. they shall be 
entitled to a terminal allowanee computed at a rate 0[$15.00 per day ofaceumulated 
9
 
unused temporary leave to a maximum of $3,000, provided they retire, and the notice 
provided in (a) above is given. 
(e) Administrators employed as of February l, 200 I who are 
eligible to retire under F.l.(c) prior to June 30, 2004. will be eligible for the incentive if 
he/she retires effeetivc up to June 30, 2002, and provides the District with an irrevocable 
letter of retiremenl by January 31, 2002. 
2. District Rights 
(a) If <1ny' provision of the retirement incentive is deemed illegal 
or unenforceable, the entire provision shall be deemed null and void and the parties shall 
reopen negotifltions on this topic. If the parties are unable to agree upon a substitute 
provision within thirty (30) days of the reopener, the issue may be submitted by either 
party to arbitration hy making a request to the AAA pursuant to its rules. The "Iast best 
offer II rule shall apply to the Arbitration. 
(b) If the total number of Administrators retiring makes it 
impractical to allow such rctiremenlS in a particular year, the BOflfd, in its sole 
nongrievnb1c discretion, may delay such retirement incentive until [he end of the contract. 
Notke of such decision shall be given by March 1 of the applicable year. 
An Administrator deciding to retire, nonetheless, shall forfeit the retirement 
incentive payments. 
As of July 1,2004, those Administrators currently extended in their eligibility for 
the retirement incentive up to June 2004, will be nllmved to extend that eligibility during 
the new contract as per the following provisos: 
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0) The list of extended eligibility adminislrators will include 
those now extended and those \vho become eligible and do not retire up to 
and including the 2006-2007 school yeur. (A separate list will be updated 
each school yem and reviewed with the MWAA president.) Any eligible 
admini~lrator may, of course, retire upon the tirst year of eligibility. Those 
fulfilling all other qualifications in this article will qualify for the stated 
incentive. 
(ii) Beginning with the 2004-2005 school year, from the group of 
"extended eligibles" for the retirement incentive, combined with the list of 
any administrators newly eligible in that school-year., no less than one (I) 
and no more than two (2) eligible administrators retire. 
(iii) Should there be no retirements from thc eligible list, as in (ii), 
in any contract year, the incentive amount for the next year for 
administrators wbose eligibility had been extended (only), is reduced by 
$10,000 and is reduced again by the same amount for each additional such 
year. 
(c) The Board may, in its sole nongrievablc discretion, permit 
Administrators to remain eligible for the retirement incentive beyond their initial 
eligibility date, provided the following conditions are met: 
(1) The Administrator submits a request to the Board for a 
one year extension of eligibility for the retirement incentive by December 1; and 
(2) 
Requests may be made by an ALlministrator, and the fact that one is granted for 
one year does not establish a precedent for future requests. 
No reason need be given for the granting or refusal of such extensions. 
3. Pavments 
PlIyment shall be computed at the rate of l/225th of the years 1-3 column of 
the Assistant PrincipallSTFDV salary line for each dny of 50% of hislher accumulated 
unused temporary leave at the time of retirement, up to a maximum of 200 days and a 
maximum of $34,000, but not less than the maximum amounL afforded to teachers for any 
scbool year. Administrntors with accumulated temporary leave in excess of200 days, 
who in rheir last year of employment have in excess of five (5) periods of absence, shall 
receive $50 per day of accumulated unused tempornry leave" to a maximum of $10,000. 
"Period" shall be defined as a continuous absence. A "period(s)" may be waived at the 
discretion of the District. 
Such payments shall be made as follows: 50% the first District pay perioLl 
in July; and 50% by the first District pay period of December following retirement. 
F. The District shall have the right to negotiate with and agree to a financial 
incentive agreement with each individual administrator Lo obtain his/her retirement or 
resignation. The District shall notifY the MWAA President of its intent to exercise its 
rights under this clause, and the individual administrator may request the presence onhe 
MWAA President at any time during such negotiations. The MWAA President shall 
receive a eopy of the final executed agreement between the District and the individual 
administrator. 
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G. Eayroll Periods 
Administrators shall be paid two (2) times per month when such schedule is 
implemented by the District, which retains the right to do so at its discretion. 
ARTICLE VIII. PAYROLL DEDUCTIONS 
A. Dues Deductions 
The District will deduct from salaries of members orthe Association dues as 
provided for under the Civil Service Law. 
Members ofthe Association individually and voluntarily may authorize on said 
forms, supplied by the Association, that deductions of payroll be made for dues or fees 
for the Association. The form shall require the employee to waive all rights and claims to 
monies so deducted and transmitted in accordance with the authorization and relieve the 
District and all its officers from any liability therefor. The Assodation shall be 
responsible for placing with the District all signed dues authorization forms, indicating 
the deductions to be made and the manner agreed upon and stating the amount or 
amounts to be deducted for the Association dues. This authorization will be filed once 
per year and will be the responsibility of the Association thereof Said monies deducted 
shall be transmitted promplly to the Association in a manner which has proven to be most 
feasible. If, for any reason, there are ehanges in the rate of membership dues or said 
payroll deduction, the Association shall give the District notice no less than seven (7) 
working days before the effective date of change. 
1J 
Such deductions referred to above shall be and become effective as of the next 
regular payment of salary or wage:s occurring not earlier than seven (7) working days 
subsequent to me date ot' filing for its authorization. 
B. Tax Sheltered Annuities 
The District shall upon the request ora unit member deduct monies from his/her 
salary for specified Tax: Sheltered Annuities. 
ARTICLE IX. MILF.AGE REIMBURSEMENT 
Members of the Association will be reimbursed by the District at the prevailing 
District rate for all mile<lge accrued on privately owned vehicles in traveling on District 
business outside of Orange County. Members of the Association will present to the 
District an itemized statement verifying the mileage that has been accrued. 
ARTICLE X. TEMPORARY LEAVE 
A. All full-time twelve (12) month administrators shall be entitled to twenty 
(20) days of temporary leave per year. Ten (10) month full-time administrators shall be 
entitled to twelve (12) days of temporary leave per year. 
B. Five (5) days of te:mporary leave may be used by fult-time twelve month 
administrators as personal days. Three (3) days of temporary leave: may be used by fuH­
time ten (10) month administrators as personal days. Additional personal days beyond 
thuse contained herein may be granted by the Superintendent in his/her discretion. 
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C. Five (5) of the temporary leave days may be u~ed for Education Leave. 
Additional leave days from the administrator's temporary leave may be granted for such 
purpose under unusual circumstrmces upon prior approval of Superintendent. 
D. Temporary leave will be with pay with accumulation to a maximum of225 
days. 
E. An administrator can utilize said leave by notifying hislher immediate 
superior or the Superintendent of Schools. Advance notice shall be given, whenever 
possible, when perwnalleave is used. 
F. The present procedure of providing each administrator with a statement of 
the total accumulated temporary leave as of the end of that school year will be continued. 
Such notice will be included with the final paycheck in June. 
G. Any tirst year administrator. or an administrator who begins a school year 
with no accumulated leave, who leaves the school system before the end of the school 
year, is entitled to two (2) days per month completed or any fraction thereof. If the 
number of absences at the termination of employment exceeds the number of mandated 
days under this provision, the final paycheck will reflect the adjustment. 
H. Death in the Family Leave 
An administrator will be granted a leave of absence with pay due to death in the 
family. Such leav~ will be granted by the District, as it becomes necessary, through its 
designated representative, the Assistant Superintendent for Personnel. Notification of the 
necessity for [eave will be furnished to the Assistant Superintendent for Personnel as 
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soon as practicable. This leave is granted only for the purpose of(1) making funeral 
arrangements, (2) attendance at the funeral, (3) travel necessitated by (1) andlor (2). 
l. Upon written requt::st to the Superintendent, approval may be granted for 
leave without pay for unusual circum:sLances or enriching experienct::s. It is to be 
understood that the Superintendent will grant such approval only if the leave does not 
interfere with the normal operation of the position. 
1. Armed Forct:.'> Reserve Personnel rt::quired to go to active duty for training 
annually must attempt to schedule training duties at a time wht:n (heir duties are not 
rt::quired by the District, when it is at the reservist's discretion. 
K. Jury Duty Leave 
Membt::rs of the unit shall be granted leave, with pay, not chargeable to temporary 
leave, for jury duty provided Lhe individual remits to the Di~lrkt the jury duty or witness 
fees, cxduding mileage and mt::al allowances, paid to the individuaL Administrators shall 
rt:quest in writing that jury duty he :scheduled during periods when school is not in 
session. Irthe Administrator is required to attend jury duty, he/she shall request that 
he/she be placed upon the "one hour on call" system. 
Until such time as the District is able to verify that administrator::; are morc freely 
eligible for ond/or are granted postponements of jury duty, by request, filing a written 
request for a postponement, (as per above) is encouraged but optional. The one-houf on­
eall option will continue to be used. 
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ARTICLE XI. CHILD CARE LEAVE 
A child care leave of absence may be used by any administrator in order to pennit 
the administrator to care for a newly born infant or adopted child, and may be used prior 
to the birth or adoption to altend to matters in preparation for same. 
Such leave shall be without payor other benefits, and shall nut exceed one (I) 
year's duration unless extended by the District. 
Applil.:alions for such leave shall be made at least thirty (30) days prior to the 
intended commencement of such leave, where possible. The application shn!l include the 
dates requested for leaving and returning. 
Child care leave shall commence and terminate at a mutlla(Jy agreeable time. 
Time on such leave shall not be credited for advancement on the salary schedule, 
seniority or probationary service. Upon return to the Dbtrict, an administrator \.... i11 be 
placed in a comparable position to the one held prior to such leave. 
ARTICLE XI!. SABBATICAL LEAVE 
It is recognized that the professional growth of the individual administrator in his 
field of endeavor is a key factor in the improvement of the educational program, and 
lherefore contributes significantly to the quality of education received by the students of 
the District. Hence, the District and the administrative staffsuhscribe to the concept of 
professional sabbatical leave. 
17 
Upon application to and recommendation of the Superintendent, thc District may, 
in its discretion, grant sabbatical leaves for study andlor travel under the following 
conditions: 
Salary during said leave will bc at the rate of 50% of the annual salary for a full 
year which the applicant will have received at his level and step had he becn 
administratively working in the District; or at 25% of annual salary for one half year 
which the applicant would have received at hi;.; level and step had he been 
administratively \vorking in the District during that period. 
To be considered eligible for such leave, the administrator must hold permanent 
New York State Certification and havc completed seven (7) full years of employment in 
the Distrkt. Such years need not be consecutive but must be actual full time professional 
serVlce. 
In granting such leaves, the factors ofpurpose of request and seniority will be 
taken into consideration. Sabbatical leave may be approved for study, travel, or other 
activities approved by the District. Requests for sabbatical leave tor rea;.;ons of travel 
must he accompanicd by a comprebensive itinerary and rationale for such travel. 
Requests tor such leave will be filed not later them April 1 (under normal 
circumstances) of the school year preceding the year for which sabbatical is reque;.;ted. 
Each applicant shall submit a writtcn agreement to return to the District for at least 
one (1) year following such leave. 
Upon return to the District, the administrator's salary shall be (he same as he/she 
\vould have n:eeived had he/she been in the District during the period of his/her 
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sabbatical and his/her position upon return to the District shall be the samc as or 
comparable to that held prior to such leave. 
A mid term and tinal progress report is required for those on sabbatical and travel 
by the Superintendent of Schools. 
ARTICLE XIII. INSURANCE 
A. Health Insurance 
I. The District shall assume ninety (90%) percent of the annual 
premium for health insurance provided to nnit members enrolled in such plan. 
2. Individuals who become members of the unit on or after July 1, 
1983, shall not be eligible for coverage under the District's Plan if their spollse provides 
coverage under a comparable plan. 
3. Coverage for ncw employees shall not commence until their 
applications have been approved, processed, and accepted. 
The District shall have the option of changing health insurance plans to n 
plan which would provide coverage at least equivalent to the Orange Ulster School 
District Health Plan then in effect. The Association shall be given prior notice of any 
contemplated change and shall be entitled to review any proposals with representatives of 
the District and the proposed carriers, if any. 
In the event the Association does not agree that the proposed plan provides 
benefils alleast equivalent to the Statewide plan, that issue shall be subject to arbitration 
prior to implementation of the new pIau. 
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4. M~mb~rs of the unit who \vithdraw from tlle District's health 
insumnce plan during the life of this agret:m~nt shall receive $3,000 if they were covered 
by the family plan and $2,000 if they were rt:cciving individual covt:rage, provided they 
rt:main uneovered under such plan for a period oftwelvt: (12) consecutive months. Such 
payments shall be made at the end of each twelve (12) month period that tht: t:rnployee 
remains out of tht: District's health insuranct: plan. Nothing contained herein shall 
preclude a member from reentering the plan within the twelve (12) month period 
provided, however, that in such case no payments shall be made, 
5. The District will a'isume the full cos[ of medical and health 
insurance prcmiums under the plan in effect in the District for all administrators who 
retire from Lhe District, and for 50~'o of the cost of insurance of their dependents, 
provided the retiree was employed by the District and enrolled in the medical and health 
insurance plan or enrolled in the same medical and health insurance plan (us the 
District's) throUgh some other employer, for no less than the last (10) years. 
For an administrator who \vas otherwise qualified for Health Plan coverage 
but who was ineligible for thnt coverage under this Article, as a post 1983 hire; and who 
was continuously employed in a qualified position for the last ten (10) years of 
employment; and who sutTers a loss through death of the health plan provider spouse, 
thCll such administrator will be eligihle for the health plan benefit at retirement, at 
inuiviuual coveragc only. 
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B.	 Dental/Vision Insurance 
The District shall provide dental/vision coverage for each member of the 
unit and his/her dependents comparable to coverage provided to teachers employed by 
the District. 
C.	 Life Insurance 
Thc District \\lill assume the premium cost oflife insurance equivalent to 
one (I) times an administrator's current actual salary. 
In addition Lo the above, the District will contribute at the rate of$3,500 per 
school year toward the premiums for an additional $50,000 of life insurance for each unit 
member. 
D.	 Disability 
The District shall contribute at the rate of $6,000 per year toward the 
premiums on a Long Term Disability Policy, mutually acceptable to the parties. 
E.	 Flexible Spending Plan 
Both parties agree to research and to implement a flexible spending plan 
pursunnt to IRS Section 125 regulations. Such a plan shall be administered by a third 
party mutuJJly selected by the District nnd MWAA, and would operate under procedures 
joiutly determined by thc parties. The expressly agreed to purpose of such a plan is to 
increase benelit options for employees without increasing the cost to the Distriet. 
21
 
ARTICLE XIV. ANNOUNCEMENT OF VACANCIES 
A. In the event of a vacancy, qualified members of the Association are 
encouraged to apply for any existing or new full time positions. A position is defined as 
a vacancy' that occurs in the area of the Association or any other position described tlS 
administrative or supervisory ill the District's framework of organization. 
B. The District shall present wrillt:n uotilication of vacancies to the President 
of the Association setting 10rth the val,;ancy that exists, the qualifications and 
rt:l\uiremenls for such position and the deadline for filing of applications. 
ARTICLE XV. ADMINISTRATIVE TRANSFERS 
Any member of the unit involved in an involuntary transfer shall bt: consultt:d by 
the Superintendent prior to any final recommendation 10 the Board of Education. In 
making his/her rccommendalion(s), the Superintendent shall consider certification. years 
of service in the District, as well as the position for which the administrator was 
originally employed. 
ARTICLE XVI. ADMINISTRATORS' FILES 
A. No material derogatory to an administrator's conduct, service, character or 
personality shall be plac.:ed in hislher personnel file or communicated to a third party 
unless the administrator has had an opportunity to review the material. The administrator 
will rt:L:eive a L:Opy of said material and will acknowledge that he/she has had an 
opportunity Lo review the material by affixing hislher signature to Ihe copy to be filed 
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with the express understanding that 5uch signature does nol necessarily indicate 
agreement with the contents thereof. 
B. Administrators shall have the right to submit a written answer to such 
material within ten (10) school days and, if submitted, it shall be attached to the file copy 
and entered with the material and initialed by the central administrator. 
C. Administrators shall have the right, upon reasonable notice, to review the 
contents of their personnel files and to make, at cost, copies of any documents contnined 
therein. 
D. Administrators shall hove the right to have an Association representative 
with them \\lhen reviewing their files. 
E. Confidential information shall be excepted from the provisions of this 
Article. 
F. No grievance forms or responses or any reference to the fact a grievance 
\vas filed shall be placed in an administrator's personnel me. 
ARTICLE XVII. EVALVATIONS 
A. All members of the unit shall be informed in writing by September 15 uf 
each year as to who will be doing the evaluation, of the evaluative procedures, and of any 
instruments used in the evaluation. 
B. All evaluative instruments and general procedures used in the evaluation of 
the members of the unit will be annua(ly reviewed with input from the Association 
regarding its development and utilization. 
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C. Prior to any written evaluation, each member of the unit shall receiw an 
evaluative conference. Wrillen evaluations shall occur no less than once annually and 
prior to July 30th of the next succeeding school year. 
ARTICLE XVIII. CONTINUATION OF EMPLOYMENT 
Every reasonable effort wi!! be made to give notice of termination of employment 
by March 1st. If requested, the administrator shall be entitled to a conference wilh the 
Superintendent. 
ARTICLE XIX. GRIEVANCE PROCEDURE 
A. Defi.nitions 
I. A "grievance" shall be defined as an alleged violation of one of the 
specific provisions of this Agreement. 
2. "Days," unless olhern'ise specified, shnllinean workdays. 
B. General Principles 
1. All grievances shall be presented within fifteen (15) days of the 
events giving rise to the grievance, or within fifteen (IS) days of the time the grievant 
should have reasonably become aware of the events, or the grievance shall be deemed 
waived and barred and outside the scope of this grievance procedure. 
2. The failure to render a decision within the time allotted herein shall 
permit the lodging of an appeal to the next step as if the grievance had been denied. 
~
 24
 
3. The failure to initiate in a timely fashion or to proee."s an appeallo a 
higher step within the time limits conlained below shall be deemed a waiver of the 
grievance, and further processing of same shall be barrcd and the grievnnce shall be 
deemcd olltside the scope of this procedure. 
4. An Administrator shall be entitled to have present a representative of 
the Association, upon request, when he/she is being reprimanded, or disciplined for an 
alleged infraction. It is understood that this will apply only to those cases where the 
District anticipates pUlling this reprimand/disciplinary action in writing. When a request 
for such representation is made, no action shall be tnken with respect to the administrator 
until representation is available, not to exceed tcn (l0) days. 
5.	 All hearings shall be and remain confidential. 
6. Each party to a grievance shall have access to all relevant written 
statements and records pertaining to said case, provided such records are not of a 
contidential nature. 
7. An administrator shall have the right to appear on his/her own behalf 
or to be represented by a representative of his/her own choosing at each step of the 
procedure provided that an Association representative shall have the right to be present at 
every step beyond Step two of the procedure and present written statements on behalf of 
the Association. 
C.	 Procedures 
Step I: The grievance shall be orally presented by {he individual grievant 
to the Assistant Superintendent for Personnel. If the grievance is denied, it shall be 
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reduced to writing on the fonn annl:xed hereto as Appendix "0" within seven (7) days of 
thc Assistant Stlperintl:ndentTs oml detennination. 
The Assistant Superintendent shall rendcr a writtcn decision within seven 
(7) days of the submission of the written gricvance. 
Stcp 2: If the grievant is not satislied with the determination <Jt Step 1, 
he/she may tile an appeal to the Superintendent within ten (10) days of the Step I 
determin<ltion. The Superintendent shall conduct a hearing and render a written 
derenninatioll within t1fteen (15) days of the hearing of the appeal. 
SLep 3: It' the grievant and Association are not satisfied with thl: 
detennination at Step 2, the Association shall h<lve up to tcn (10) days Lo submit the 
matter to arbitration. in accordance with the Voluntary Labor Arbitration Rules of the 
American Arhitration Association (AAA). The arbitration hearing shall be held in the 
District. The mbitrator shall hear and dl:cide the ea<.;e that was set before him/her by thl: 
notice of arbitration. Ht:lshe shall have no po\\'er to alter, amend or modify thl: 
provisions of this Agrcl:ment. The decision and award of the arbitrator shall be final and 
binding on the parties. 
Fl:es and expenses incurred by the arbitrator shall be shared equally by the 
Association and the District. 
ARTICLE XX. DURATION OF AGREEMENT 
This Agreement shall become effective as of July 1,2004 and shall rem(lin in 
force until June 30, 2007. 
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In the event either party wishes to amend this Agreement, excluding negotiation 
proposals not incorporated into thi~ Agreement, notice may be given by September 15th 
in each year during the life of this Agreement. Amendments resulting from such 
negotiations shall take effect beginning the following July 1 or at such other time as may 
be mutually agreeable to both parties. 
MONROE WOODBURY CENTRAL MONROE WOODBURY 
CENTRAL SCHOOL DISTRICT ADMINISTRATORS ASSOCIATION 
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APPENDIX A
 
DISTRICT ADMINISTRATOR SALARIES
 
ELEMENTARY/SECONDARY
 
I.	 SALARY 
A. The salary schedules for full-time administrators covered by this 
Agreement are attached as Appendix B. 
B. The District reserves the right to provide s,lla!)' adjustments in addition to 
the salary an administrator is otherwise entitled to under the terms of this Agreement. 
C. Any individual designated as Vice Principal shall receive a stipend of 
$2,500 in addition to any other monies to which that individual is entitled. 
II.	 LONGEVITY 
Adminislrators shall receive the following longevity payments based upon their 
years of service in the Monroe Woodbury Central School District: 
15th yr in Monroe-Woodbury $1,200 
20th yr in Monroe-Woodbury $ 900 
25th yr in Monroe-Woodbury ~ 900 
Ul.	 PAYMENT FOR GRADUATE EDUCATION 
Administrators who have earned 11 doctoraL!: in the field of education or 
educational administration shall receive one thousand ($1 ,000) doOm annual stipend or 
Administrators who have earned a professional diploma (CAS) or second masler's degree 
in. public school administration shall receive a seven hundred ($700) dollar annual ~ p 
stlpend.	 l r f\ 
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APPENDIXB
 
SALARY SCHEDULES
 
EFFECTIVE JULY 1, 2004 TO JANUARY 31, 2005
 
YEARS MW ADMINISTRATOR 
POSITION 1-3 4 5-9 10-12 13-14 15+ 
SECONDARY DEANS 79,628 80,366 81,716 83,068 83,742 84,418 
AP![)IR. STFDV. 
A.D. E.S.S. 100,979 101,914 103,626 105,340 106,196 107,052 
AD. P.PS. - SP. ED. 103,061 103,995 105,708 107,421 108,547 109,135 
DIRECTOR ATllLETlCS 105,717 106,652 108,365 110,077 110,933 111,790 
ELEM PRINCIPAL 
DIRECTOR F..S.S. 
DIR F.CTOR IS 
111,946 112,880 114,593 116,306 117,162 118,018 
M.S. PRINCIPAL 
DIRECTOR P.P.S. 115,059 115.993 117706 119,419 120,277 121,133 
H.S. PRINCIPAL. 118,175 119,109 120,822 122,536 123,390 124,247 
EFFECTIVE FEBRUARY 1, 2005 TO JUNE 30, 2006
 
YEARS MW ADMINISTRATOR 
POSITION 1-3 4 5-9 10-12 13-14 15+ 
SECONDARY DEANS 81,818 82,576 83,963 85,353 86.045 86,740 
, APIDfR. STFDV. 
A.D. E.S.S. 103,756 104,716 106,476 108,237 109,117 109,996 
A.D. P.P.S. - SP. ED. 105,896 106,855 108,615 110,375 111,532 112,136 
DIRECTOR ATHLETICS 108,625 109,585 III 345 113,104 113,984 114,864 
ELEM PRINCIPAL 
DIRECTOR E.S.S. 
DlRECTORIS 
115,025 115,984 117,744 119,504 120,384 121,263 
M.S. PRINCIPAL 
DIRECTOR P.P.S. 118,224 119,183 120,943 122,703 123,585 124,464 
H.S. PRINCIPAL. 121,425 122,384 124,144 125,905 126,784 127,664 
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EFFECTIVE JULY 1,2006 TO JUNE 30, 2007
 
YEARS MW ADMINISTRATOR I 
pusmON 1-3 4 5-9 10-12 I3-14 15+ 
SECONDARY DEANS 84,068 84,847 86,272 87,700 88,411 89,125 
APIDIR. STFDV. 
A.D.ES.S. 106,609 107,596 109,404 11I,214 112,117 113,021 
I A.D. P.P.S. - SP. ED. 108,808 109,794 111,602 113,410 114,599 115,220 
IJIRECTOR ATHLETICS 111,612 112,599 114,407 116,215 117,118 118,023 
ELEM PRINCIPAL 
DIRECTOR P.P.S. 118,188 119,174 120,982 122,79 I 123,694 124.598 
DIRECTOR IS 
M.S. PRINCIPAL 
DIRECTOR P.P.S. 121,475 122,461 124,269 126,077 126,983 127,887 
lIS PRINCIPAL. 124,764 125,750 127,558 129.368 130,270 131,175 
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APPENDIX "C" - MONROE-WOODBURY ADMINISTRATORS ASSOCIATION
 
MONROE-WOODBURY CENTRAL SCHOOL DISTRICT - CALENDAR OF DAYS OFF
 
July	 5 
September 6
 
16
 
17
 
October	 11 
November	 11
 
25
 
26
 
December	 24
 
31
 
January	 17 
February	 18
 
21
 
March	 24
 
25
 
28
 
April	 25 
May	 30 
Monday 
Monday 
Thursday 
Friday 
Monday 
Thursday 
Thursday 
Friday 
Friday 
Friday 
Monday 
Friday 
Monday 
Thursday 
Friday 
Monday 
Monday 
Monday 
2004·2005 
Independence Day Observance' 1
 
Labor Day 1
 
Rosh Hashanah 2
 
Columbus Day	 1
 
Veteran's Day 1
 
Thanksgiving Recess 2
 
Winter Recess 1
 
New Year's Observance 1
 
Martin Luther King, Jr. Day 1
 
Presidents' Weekend Observance 2
 
Spring Recess	 3
 
Holiday 1
 
Memorial Day 1
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As noted in the student calendar for 2004-2005, make-up days jf needed will be in the following order: April 22, April 1,
 
March 31-28.
 
*Does not apply to 10-month positions ~
cY 
FM:4/02J04 
(cdaysoff) 
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APPENDlXD 
GRIEVANCE FORM 
STEP I _ASSISTANT SUPERINTENDENT FOR PERSONNEL 
J\.	 Oral Grievancl: 
Date Presented:
 
Date of Oml DisL:ussion:
 
Date of Oro1Dett:rmination:
 
B.	 Written Grievance
 
Date Presented:
 
Nature of Grievance:
 
Arliclc ofContmcl Violated: 
Remedy Sought' 
SIGNATURE OF GRII'VANT; 
D-l 
APPENDIX liD" (Cont1d) 
GRIEVANCE FORM 
c.	 Response of Assistant Superintendent for Personnel 
Date of Decision: 
Decision: 
SIGNATURE: 
Assistant Superintendent For Personnel 
STEP 2 - SUPERINTENDENT 
Date Presented: 
Hearing Date: 
Decision Date: 
Decision: 
SIGNATURE OF SUPERlNTENDENT: 
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